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The Announcement of Chaiwanwitthaya School

Topic : The Administrative Purpose of Chaiwanwitthaya School

Chaiwanwitthaya School has placed significant focus on administering with
integrity and transparency under the Royal Decree Act of Rules and Good Governance 2003, the
National Plan for Social and Economic Development 12" Edition (2017-2021), and the policy of
the current prime minister, General Prayut Chan-o-cha, on 12" September 2014, in promoting and
administering the country with good governance to strengthen trust in bureaucracy, strengthening
morality and preventing corruption and misbehaviour in government sections in accordance with
the Third Phase of the National Strategy for Anti-Corruption (2017-2022), and the integrity and

Transparency Assessment (ITA) of the National Anti-Corruption Commission (NCC).

On behalf of Chaiwanwitthaya School, | promise to manage and encourage state
officers to perform their duties with morality and transparency in order to develop the general
public and stakeholders’ trust in the following:

1. Performance aspect: officers will be committed and responsible in performing
their duties, refrain from receiving money, property or any kind of benefits during festivals or any
occasions, or giving money, property or other benefits to third parties that could be considered a
form of bribery.

2. Budgetary management: officers will prepare their annual budget plan, declare
expenses transparently and use the budget effectively in accordance with their stated purpose, not
to benefit themselves or their families. Officers will follow the procurement process and allow
stakeholders to participate and monitor budget spending.

3. Administrative power: supervisors will assign work, evaluate performance, recruit
human resources and distribute benefits in an appropriate and fair manner. Supervisors will not ask
officers to carry out duties for their personal interests or do wrongful acts.

4. Government resource usage: supervisors will raise awareness about the negative
effects caused by the misbehavior of taking resources for oneself or others. Supervisors will set
regulations for using resources appropriately, clearly inform guidelines and regularly monitor
government resource usage.

5. Solving corruption: promote resistance to corruption in a serious manner, create
a corruption prevention plan in order to solve this problem, have a system in place to carefully
monitor and check for corruption, and to take and improve both internal and external findings to

help combat corruption.



6. Organizational operation quality: officers will provide services to the general public
and stakeholders in accordance with strict standards, processes and time frames. Officers will
morally perform their duties in a fair and transparent manner, not benefitting any specific person
or groups.

7. Efficiency in communication of disseminating information to the public: there must
be a variety of channels which are comprehensive, easily accessible, up to date and uncomplicated.
Stakeholders must be able to comment and make suggestions. Officers must be able to clarify and
provide assistance to service recipients, contact persons or stakeholders’ queries.

8. The development of the organization’s work system: technology will be used to
allow for convenient and efficient operations. Service recipients, contact persons or stakeholders
will be able to participate in developing the work system to be transparent and meet their needs.

9. Disclosure of information: updated information will be shared on the website
consisting of basic information, news, working plans, services, annual budget-spending, procurement
process, personnel management, and transparent operational policies.

10. Corruption Prevention: officers will inform the public about duties with honesty
and transparency, provide risk evaluation findings for fraud prevention, and promote a culture of

zero-tolerance towards corruption within the organization.

Hereby announced to be acknowledged and practiced by all involved
Announced on July 18", 2023

(MISS PRAPHUTSORN THAMALEE)

Director of Chaiwanwitthaya school



